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A02.LU.11. Communication
1 Information about the Experimentations in Italy 
Please insert information about conducted experimentations in Your country using the following grid.  
Experimentation 1. A02.LU.11. Communication 
	Title of training / name of VET track: 
	A02.LU.11. Communication 

	Training provider: 
	SCUOLA PROVINCIALE APPRENDISTI EDILI - MANTOVA 

	Information about the units of learning trained: 
	The objective of the training was to transmit to the participants the skills to manage the relationships in terms of unexpected events and conflicts within the building site. 
The teacher, an expert on the building site, promoted the exchange of positive and negative experiences, creating a dynamic and flexible environment and focusing the attention on the following aspects:.  
· the role of the supervisor
· to understand and to be understood
· the importance of non-verbal
· team management: organizing and distributing work
· relationships with the team and with individuals
· negotiation
· management of the leadership
· conflict and the unexpected management
· overcoming fear (I do not speak for fear of makingmistakes) 
· positive and purposeful language

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	10 PARTICIPANTS 

	Dates of training: 
	11/11/2017- 10/02/2018-17/03/2018 (8 HOURS) 

	(other) 
	


Experimentation 2. A02.LU.11. Communication 
	Title of training / name of VET track: 
	A02.LU.11. Communication 

	Training provider: 
	ENTE PARITETICO PER LA FORMAZIONE E 	LA 
SICUREZZA IN EDILIZIA-L’AQUILA 

	Information about the units of learning trained: 
	The objective of the training was to transmit to the participants the skills to manage the relationships in terms of unexpected events and conflicts within the building site. 
The teacher, an expert on the building site, promoted the exchange of positive and negative experiences, creating a dynamic and flexible environment and focusing the attention on the following aspects:.  
· the role of the supervisor
· to understand and to be understood
· the importance of non-verbal
· team management: organizing and distributing work
· relationships with the team and with individuals
· negotiation
· management of the leadership
· conflict and the unexpected management
· overcoming fear (I do not speak for fear of makingmistakes) 
· positive and purposeful language

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	13 PARTICIPANTS 

	Dates of training: 
	23/10/2017 (8 HOURS) 

	(other) 
	


Experimentation 3. A02.LU.11. Communication 
	Title of training / name of VET track: 
	A02.LU.11. Communication 

	Training provider: 
	ENTE SCUOA EDILE CHIETI-TERAMO 

	Information about the units of learning trained: 
	The objective of the training was to transmit to the participants the skills to manage the relationships in terms of unexpected events and conflicts within the building site. 
The teacher, an expert on the building site, promoted the exchange of positive and negative experiences, creating a dynamic and flexible environment and focusing the attention on the following aspects:.  
· the role of the supervisor
· to understand and to be understood
· the importance of non-verbal
· team management: organizing and distributing work
· relationships with the team and with individuals
· negotiation
· management of the leadership
· conflict and the unexpected management
· overcoming fear (I do not speak for fear of making mistakes) 
· positive and purposeful language

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	5 PARTICIPANTS 

	Dates of training: 
	26/03/2018 (8 HOURS) 

	(other) 
	 


 
2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A02.LU.11. Communication 
	Title of training / name of VET track: 
	A02.LU.11. Communication 

	Pre-training survey 
	Each person involved wanted to improve his communication skills and to acquire new communication strategies to use at work even if they thought the training was not useful. 

	Post-training survey 
	Everybody thought the training was good and useful to improve his own communication skills and declared to have acquired some new communication strategies despite what they thought at the beginning. 

	Post-assessment survey 
	Description of key findings  

	Interviews with participants 
	All the participants said that the training was useful above all because it was mainly practical. In this way, the can spend their new skills at work and in the relationships with others in order to create a good and a positive working climate. 

	Interviews with partners 
	All the partners noticed a general improvement in their workers and also a better way to communicate with other colleagues.  

	 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


 
 
2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use. 
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	Everyone showed a positive even if sceptical approach to the training. 

	Post-training survey 
	All the participants found the training useful and interesting and learn some new communication techniques. 

	Post-assessment survey 
	

	Interviews with participants 
	All the participants were satisfied because the training had a practical approach. In this way, what they learnt could be spent at work. 

	Interviews with partners 
	All the partners noticed an improvement in their workers. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 

	Other findings and 
	



	conclusions 
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1 Information about the Experimentations in Italy 
Please insert information about conducted experimentations in Your country using the following grid.  
	Title of training / name of VET track: 
	A04.LU.18 SAFETY IN CONSTRUCTION 

	Training provider: 
	ESEV - VERONA 

	Information about the units of learning trained: 
	The training allowed to know, in detail, the possible risks at the workplace and the related behaviors to be adopted to protect themselves and the colleagues. The occurred and missed accidents were analyzed and a rigorous and constant assessment of the risks in the company was promoted. Furthermore, exercises 


Experimentation 1. A04.LU.18 SAFETY IN CONSTRUCTION 
	Title of training / name of VET track: 
	A04.LU.18 SAFETY IN CONSTRUCTION 

	Training provider: 
	SCUOLA EDILE – CPT DI PADOVA 

	Information about the units of learning trained: 
	The training allowed to know, in detail, the possible risks at the workplace and the related behaviors to be adopted to protect themselves and the colleagues. The occurred and missed accidents were analyzed and a rigorous and constant assessment of the risks in the company was promoted. Furthermore, exercises were carried out on the behaviors to be adopted. 
In order to define in a better way these ideas and to analyze the behaviors held by the participant during the working activities in the building site, the teacher, in collaboration with the employer or his delegate, organized an educational session during an all-inclusive work phase inside the building site of each participant. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	8 PARTICIPANTS 

	Dates of training: 
	14/12/2017-26/01/2018-22/02/2018 (10 HOURS) 

	(other) 
	


Experimentation 2. A04.LU.18 SAFETY IN CONSTRUCTION 

	
	were carried out on the behaviors to be adopted. 
In order to define in a better way these ideas and to analyze the behaviors held by the participant during the working activities in the building site, the teacher, in collaboration with the employer or his delegate, organized an educational session during an all-inclusive work phase inside the building site of each participant. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	9 PARTICIPANTS 

	Dates of training: 
	05/10/2017-09/11/2017-15/03/2018 (10 HOURS) 

	(other) 
	




2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A04.LU.18 SAFETY IN CONSTRUCTION 
	Title of training / name of VET track: 
	A04.LU.18 SAFETY IN CONSTRUCTION 

	Pre-training survey 
	Every participant started this learning path to acquire new skills and even for curiosity reasons. Everybody started it with the hope to improve his position at work. 

	Post-training survey 
	All the trainers showed satisfaction and interest towards the training because it was useful and close to their everyday work and helped them to consider risks they didn’t consider before. 

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	Everybody said the training was interesting and what they learnt could be spent at work. Some of them would have preferred closer training periods. 

	Interviews with partners 
	All the partners involved affirmed to have noticed an improvements in their workers who participated to the training above all in terms of safety at work and group work. They seemed more aware of risks and how to face them with the right tools at their disposal.  

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	The general expectation was to acquire new skills to be spent at work. They were enthusiastic to participate. 

	Post-training survey 
	From the post-training survey a general satisfaction showed by the trainers involved was the final result because they really learnt something new and useful for their job. 

	Post-assessment survey 
	

	Interviews with participants 
	All the participants thought the training was useful and they understood something more about safety and a safe behaviour at work. 

	Interviews with partners 
	All the partners noticed their workers improved and showed a new way to approach to safety at work.  

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 

	Other findings and 
	



	conclusions 
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1 Information about the Experimentations in Italy 
Please insert information about conducted experimentations in Your country using the following grid.  
Experimentation 1. A04.LU.19. EMERGENCY PLANS AND FIRST AID 
	Title of training / name of VET track: 
	A04.LU.19. EMERGENCY PLANS AND FIRST AID 

	Training provider: 
	ENTE BILATERALE PER L’EDILIZIA – REGGIO CALABRIA 

	Information about the units of learning trained: 
	The training aimed to deepen and clarify what the basic steps to be taken are for a correct and simple editing of the Emergency Plan related to the specific production of the site. Moreover, during the training  the procedures to be adopted in the event of an accident were discussed. The training allowed to know, in detail, the possible risks in the workplace and the related behaviors to be adopted to protect themselves and their own colleagues. It proposed the analysis of accidents that occurred and the ones that didn’t occur and promoted a rigorous and constant assessment of the risks in the company. 
The training dealt with the following topics: 
· Part I "Description of the workplace"
· Part II "Identification and characteristics of emergencies" 
· Part III "Organization of Safety and Emergency Management" 
· Part IV "Operating procedures"

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	8 PARTICIPANTS 

	Dates of training: 
	23/01/2018-25/01/2018-08/02/2018-13/02/2018 (16 HOURS) 

	(other) 
	


2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A04.LU.19. EMERGENCY PLANS AND FIRST AID 
	Title of training / name of VET track: 
	A04.LU.19. EMERGENCY PLANS AND FIRST AID 

	Pre-training survey 
	All the participants showed a great interest in improving their own skills and the need to learn how to read emergency plans and practice first aid techniques. 

	Post-training survey 
	All the participants gave a positive feedback and found the experimentation very useful and well organised. Few of them complained the distance in terms of time of the lessons. 

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	The interviews are positive. Everyone found the training useful and excellent and stated to have learnt something new to spend in their everyday job with the colleagues.  

	Interviews with partners 
	Partners noticed an improved awareness in their workers and a general improvement in their behaviour. Some of them declared this training surpassed their expectations. 

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	All the participants wanted to improve their own skills in this field. 

	Post-training survey 
	Everyone showed a positive attitude towards the training considered useful and well organised. 

	Post-assessment survey 
	

	Interviews with participants 
	All the participants declared to have learnt something important they didn’t know  before. 

	Interviews with partners 
	All the partners noticed a general improvement in their workers and a certain satisfaction about the training. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 

	Other findings and 
	



	conclusions 
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1 Information about the Experimentations in ITALY 
Please insert information about conducted experimentations in Your country using the following grid.  
	Title of training / name of VET track: 
	A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 

	Training provider: 
	SCUOLE EDILI/ENTI UNIFICATI DI UDINE E PORDENONE 


Experimentation 1. A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 
	Title of training / name of VET track: 
	ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 

	Training provider: 
	SCUOLA EDILE/ENTE UNIFICATO DI TRIESTE E GORIZIA 

	Information about the units of learning trained: 
	The learning units have focused their attention on the following aspects: 
 Predict (identify in the planning the main tool of the activity of the supervisor): 
· Working phase;
· Risks;
 Arrange (the correct implementation of the planning for the achievement of the best result): •	productive process;
•	doing
 Check (focus the moment of control that leads to the successful processing - quality + safety): 
•	the production process in terms of quality and safety
Training sessions were carried out during the on-site work activities. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	8 PARTICIPANTS 

	Dates of training: 
	13/12/2017- 02/02/2018 – 09/03/2018 (12 HOURS) 

	(other) 
	


Experimentation 2. A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 
	Information about the units of learning trained: 
	The learning units have focused their attention on the following aspects: 
 Predict (identify in the planning the main tool of the activity of the supervisor): 
· Working phase;
· Risks;
 Arrange (the correct implementation of the planning for the achievement of the best result): 
· productive process;
· doing
 Check (focus the moment of control that leads to the successful processing - quality + safety): 
•	the production process in terms of quality and safety
Training sessions were carried out during the on-site work activities. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	8 PARTICIPANTS 

	Dates of training: 
	16/12/2017-20/01/2018-24/02/2018-21/03/2018 (12 HOURS) 

	(other) 
	


Experimentation 3. A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 
	Title of training / name of VET track: 
	A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 

	Training provider: 
	FORMEDIL-BARI 

	Information about the units of learning trained: 
	The learning units have focused their attention on the following aspects: 
 Predict (identify in the planning the main tool of the activity of the supervisor): 
· Working phase;
· Risks;
 Arrange (the correct implementation of the planning for the achievement of the best result): 
· productive process;
· doing
 Check (focus the moment of control that leads to the successful processing - quality + safety): 



	
		•	the production process in terms of quality and safety
Training sessions were carried out during the on-site work activities. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	13 PARTICIPANTS 

	Dates of training: 
	01/03/2018-14/03/2018 (12 HOURS) 

	(other) 
	




2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 
	Title of training / name of VET track: 
	A06.26 ORGANIZATION AND PLANIFICATION OF WORK ON WORKSITE 

	Pre-training survey 
	Almost all the participants showed a great interest in improving their own skills or gaining new ones in order to spend them on-site.  

	Post-training survey 
	Feedback was positive: some participants believe that it is important to have much time for this kind of training and much practical training on-site. 

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	Everyone showed interest and enthusiasm towards this training path, claiming to have noticed a professional and personal growth and a certain maturity after this training session. 

	Interviews with partners 
	All the partners said that there were a good result and everybody noticed a general improvement and a professional and personal growth in the participant. 

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	Almost everyone wanted to improve their own skills. 

	Post-training survey 
	A positive global result was obtained because the participants said they had acquired new skills. 

	Post-assessment survey 
	

	Interviews with participants 
	Participants showed interest and enthusiasm. Someone complains too long periods from one lesson to another. 

	Interviews with partners 
	Companies promoted this type of training and noticed improvements in their workers. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 

	Other findings and conclusions 
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1 Information about the Experimentations in ITALY 
Please insert information about conducted experimentations in Your country using the following grid.  
Experimentation 1. A06.LU.27 MONITORING THE WORK PROGRESS ON WORKSITE 
	Title of training / name of VET track: 
	A06.LU.27. MONITORING THE WORK PROGRESS ON WORKSITE 

	Training provider: 
	ESEL CPT LATINA 

	Information about the units of learning trained: 
	The aim of the training was to transfer to the workers concepts and tools to monitor all the work processes present in a construction site and it was structured as follows: 

	
	· Unit 1: Techniques and strategies of Project Management and Project Control
· Unit 2: Real case study - Planning and Control of Times and Costs
· Unit 3: Project Management, Quality Management, Health
& Safety Management - Contract Management
· Unit 4: Strategic Vision and Risk Management.

	
	To facilitate training, companies will provide their workers with useful material to create an operational framework for monitoring based on real data. 
A real case of monitoring a work process will be simulated in the classroom. 
Work groups made up of 3 workers maximum will be created. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	7 PARTICIPANTS 

	Dates of training: 
	20/03/2018-21/03/2018-22/03/2018 (24 HOURS) 

	(other) 
	


2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A06.LU.27 MONITORING THE WORK PROGRESS ON WORKSITE 
	Title of training / name of VET track: 
	A06.LU.27 MONITORING THE WORK PROGRESS ON WORKSITE 

	Pre-training survey 
	In the pre-training survey the participants expressed the wish to acquire a new useful knowledge for their job and to be able to analyse the orders with new management tools. 

	Post-training survey 
	The trainees believed the training was quite good but something could be improved. For example, they complained the time of the training that was too close and full. 

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	Most participants were enthusiastic and satisfied of the training and ready to apply what they learnt at work.  

	Interviews with partners 
	All the partners noticed a general improvement in their workers and also a better way to approach to colleagues and to the job in general. 

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	The trainees showed high expectations towards the training because they wanted to improve in their everyday way to work. 

	Post-training survey 
	The participants complained the concentration of the training in few days.  

	Post-assessment survey 
	

	Interviews with participants 
	Most of them were satisfied above all because the training methods used were an element of success that encouraged learning and stimulated the participants. 

	Interviews with partners 
	Partners were enthusiastic of the training and above all of the training session in the building site that was welcomed with great interest, not only by the participants but also by their employers. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation 
	Greater use of evaluation grids rather than parts to fill in 



	model 
	discursively. 

	Other findings and conclusions 
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1 Information about the Experimentations in [insert country name] 
Please insert information about conducted experimentations in Your country using the following grid.  
Experimentation 1. A07.LU.38. The basics for dealing with BIM 
	Title of training / name of VET track: 
	A07.LU.38. The basics for dealing with BIM 

	Training provider: 
	ESE CPT PIACENZA 

	Information about the units of learning trained: 
	The training was held entirely in a computer room and had an individual approach. In fact, simulations were organized for each participant. During the lessons the following topics were discussed: 
· Introduction to BIM
· Legislative and regulatory scenarios
· Methods, tools, professionalism

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	7 PARTICIPANTS 

	Dates of training: 
	20/03/2018 (8 HOURS) 

	(other) 
	


2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A07.LU.38 The basics for dealing with BIM 
	Title of training / name of VET track: 
	A07.LU.38. The basics for dealing with BIM 

	Pre-training survey 
	The participants involved in this training hoped to add new skills for their professional career also because all showed a very low knowledge about BIM. 

	Post-training survey 
	The participants said to have acquired the basics for dealing with BIM even if they need to learn more. 

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	The participants involved in the training found it very good and useful to know and understand BIM but they also said that it could be improved with more practical examples and more training hours about this topic. 

	Interviews with partners 
	The partners showed satisfaction towards the result the workers reached and they noticed an improvement in the field. 

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	Everybody was curious about this topic and this new tool and wanted to know something more about it. 

	Post-training survey 
	All the participants said to have acquired the basics for dealing with BIM but some of them asked for a further training about it. 

	Post-assessment survey 
	

	Interviews with participants 
	All the participants declared to have acquired a good knowledge and they hoped to use it at work. 

	Interviews with partners 
	Even if some workers had already a good knowledge of the topic, partners noticed an improvement in this field. For some others, it was something new and partners were happy to let they workers participate. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 



	Other findings and conclusions 
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A07.LU.39. Read and understand BIM files 
1 Information about the Experimentations in [insert country name] 
Please insert information about conducted experimentations in Your country using the following grid.  
	Title of training / name of VET track: 
	A07.LU.39. Read and understand BIM files 


Experimentation 1. A07.LU.39. Read and understand BIM files 
	Title of training / name of VET track: 
	A07.LU.39. Read and understand BIM files 

	Training provider: 
	ESE CPT PIACENZA 

	Information about the units of learning trained: 
	The training was divided into three learning units for a total of 15 hours. It was organised as follows: 
· Unit 1: BIM Manager training basics
· Unit 2: Project management
· Unit 3: The extended management, from the project to the building process
In the classroom, a real case of use of Bim related to an activity in the worksite was simulated. 
Each participant had his own pc connected with that of the teacher. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	7 PARTICIPANTS 

	Dates of training: 
	21/03/2018-22/03/2018 (15 HOURS) 

	(other) 
	


Experimentation 2. A07.LU.39. Read and understand BIM files 

	Training provider: 
	EDILFORMAS ABRUZZO 

	Information about the units of learning trained: 
	The training was divided into three learning units for a total of 15 hours. It was organised as follows: 
· Unit 1: BIM Manager training basics
· Unit 2: Project management
· Unit 3: The extended management, from the project to the building process
In the classroom, a real case of use of Bim related to an activity in the worksite was simulated. 
Each participant had his own pc connected with that of the teacher. 

	Name of document issued upon completion of the training and assessment: 
	

	Number of trainees: 
	10 PARTICIPANTS 

	Dates of training: 
	06/03/2018-07/04/2018 (15 HOURS) 

	(other) 
	


2 Results of the evaluation of the experimentations 
2.1 Key findings 
Please insert information about the result of the evaluations of experimentations in Your country using the following grid.  
Experimentation 1. A07.LU.39. Read and understand BIM files 
	Title of training / name of VET track: 
	A07.LU.39. Read and understand BIM files 

	Pre-training survey 
	All the trainees had a very little knowledge about BIM. Some of them wanted to learn more about it in order to improve professionally and some others wanted to learn it with the hope to improve their career.   

	Post-training survey 
	All the participants declared to have learnt something new in this training and said it was useful even if they wanted it more practical and containing more examples on the site.   

	Post-assessment survey 
	Description of key findings 

	Interviews with participants 
	The participants involved in the training found it very good and useful to know and understand BIM but they also said that it could be improved with more practical examples and more training hours about this topic. 

	Interviews with partners 
	All the partners were sure that a good training for their workers could represent an added value for their company. All noticed a good improvement and interest in BIM in the trainees that could be useful for the future of the company, too. 

	Other findings 
	E.g. resulting from comparison of findings of pre-training and post-training survey, or comparing opinions of participants about usefulness of selected skills from interviews and surveys. 


2.2 Answers to questions in surveys 
Please send us the survey’s results in a spreadsheet (the form that was on-line was filled in: pre and post training surveys) 
Or 
If You decided to fill in the survey’s in text, please re-type the results to a spreadsheet. 
3 Conclusions for the combined evaluation model 
Information about the usefulness of the surveys and interviews, proposals for improvement. This could be based both on the improvements made during the adoption of surveys and interviews to national contexts, and conclusions from conducting the surveys and interviews (what didn’t work).  
Proposals for improving the combined evaluation model and identification of barriers for its use.
Please insert information about the conclusions for the combined evaluation model resulting from experimentations in Your country using the following grid.  
	Pre-training survey 
	All showed curiosity and interest in BIM because it represents a new working tool. 

	Post-training survey 
	They were satisfied with the training but they also wanted something more practical and more hours for this new topic. 

	Post-assessment survey 
	

	Interviews with participants 
	All the participants declared to have acquired a good knowledge and they hoped to use it at work but they also thought that the topic needed much time. 

	Interviews with partners 
	All the partners gave a positive feedback about this training because it represented a good tool for the workers and the company. 

	Barriers for using the combined evaluation model 
	The greatest difficulty was to obtain a feedback from the involved companies that were not so prone to fill out the form. 

	Proposals for improvement of the combined evaluation model 
	Greater use of evaluation grids rather than parts to fill in discursively. 



	Other findings and conclusions 
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